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5.1 � VOLUNTARY SERVICES 
義工服務

The Group continues its partnerships with non-governmental 
organisations and charitable organisations, to reach and 
support needy communities.

Summer Movie Day for Families, July 2024
親子同賞夏日好戲，2024年7月  

The Group and Midland Realty hosted the “Summer 
Movie Day for Families” at Emperor Cinemas in Tsuen 
Wan, bringing nearly 100 underprivileged children and 
their parents to enjoy the movie Inside Out 2 . The Group’s 
volunteers, alongside representatives from Against Child 
Abuse, helped distribute supplies and joined the children 
in watching the film, creating a meaningful and memorable 
summer experience for these families.

本集團與美聯物業於荃灣英皇戲院合辦「親子同
賞夏日好戲」活動，邀請近百名基層兒童及其家
長一同欣賞電影《玩轉腦朋友2》。本集團的義工
聯同防止虐待兒童會的代表協助分發物資，並與
小朋友們一同觀賞電影，為這些家庭帶來了一個
充滿意義且難忘的夏日體驗。

本集團持續與非政府組織和慈善組織保持夥伴關
係，以伸出援手支持有需要幫助的社群。
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5.2 � CHARITABLE SPONSORSHIP AND DONATIONS 
慈善贊助及捐贈

The Group mobilises its staff to participate in fundraising 
campaigns to help underprivileged people in the community. 
Major charity donation and fundraising campaigns during the 
Year include:

“Food Wanted, Not Wasted” Campaign, May 2024
「共餉樂享」惜食行活動，2024年5月  

To promote food sustainability, Emperor Foundation and 
Tesla Owners Club Hong Kong has been partnering with 
Feeding Hong Kong for the “Food Wanted, Not Wasted” 
Campaign since 2023, in this, the Group’s staff volunteer to 
sort and repackage surplus food, and distribute it to those 
in need. In May 2025, a mobile food station was set up 
in Chuk Yuen South Estate, Wong Tai Sin, providing over 
3,300 meals to senior citizens and low-income families. This 
campaign effectively promoted the concept of cherishing 
food and provided valuable support to the community, while 
raising awareness about the importance of reducing food 
waste.

為提倡惜食減廢，自2023年開始，英皇慈善基金
與Tesla香港官方車主會攜手樂餉社舉辦「共餉樂
享」惜食行動。於此活動，本集團義工協助分類
和重新包裝剩餘食物，並分發予有需要人士。於
2025年5月，該活動於黃大仙竹園南邨設立流動
食物車，為長者及低收入家庭提供超過3,300餐
膳食。該活動成功推廣惜食理念並支援社區，同
時提高人們對減少食物浪費重要性的意識。

本集團推動員工參與籌款活動，幫助社區弱勢群
體。於本年度，主要慈善捐贈及籌款活動包括：
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Mooncake Donation Campaign, September 2024
愛心月餅募捐大行動，2024年9月  

During the Mid-Autumn Festival, excess mooncakes 
were collected by the Group from staff and donated to a 
subsidiary of Pok Oi Hospital. The mooncakes were then 
given to ethnic minorities in Tin Shui Wai, to share the joy 
and celebrate the Mid-Autumn Festival with them.

於中秋節期間，本集團向同事們收集過剩月餅，
捐贈至博愛醫院屬下機構，然後轉贈天水圍的弱
勢社群，與他們分享喜悅，共度中秋佳節。
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Blood Donation, September 2024
捐血行動，2024年9月  

The Group’s employees actively joined the blood donation 
event jointly organised by Emperor Group in conjunction 
with the Red Cross, in order to help people in need.

本集團員工積極參加由英皇集團及紅十字會聯合
舉辦的捐血行動，以幫助有需要的人。

Dress Casual Day, October 2024
公益金便服日，2024年10月  

This year’s theme for the annual Dress Casual Day was 
“Wear To Care”. Participating staff members each donated 
HK$70 or more to The Community Chest of Hong Kong, 
and put on casual wear to support the event.

一年一度的便服日於本年的主題為「Wear To 
Care」，每位參與同事均捐出70港元或以上予香
港公益金，並穿上便服以支持該活動。
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Charity Sale of Red Packets, November 2024
利是封慈善義賣，2024年11月  

The Group’s staff supported Emperor Group’s charity sale 
of red packets by purchasing the red packet, continuing last 
year’s meaningful tradition. The funds raised in the charity 
sale were all donated to a youth charity in Hong Kong, 
KELY Support Group, through Emperor Group Foundation, 
in order to support their mental health programmes for 
youth and raise public awareness and empathy for mental 
health issues among young people. This meaningful 
event embodied the spir i t of generosity and care, 
sending heartfelt New Year blessings to underprivileged 
communities and supporting the well-being of youth in 
Hong Kong.

本集團員工透過購買利是封，支持英皇集團利是
封慈善義賣活動，延續去年的良好傳統。慈善義
賣所籌得款項由英皇慈善基金全數捐予香港青年
慈善機構啟勵扶青會，以支持其青年人精神健康
項目，並提高大眾對青年人精神健康問題的關注
及同理心。此次活動別具意義，凝聚愛心力量，為
社會弱勢社群送上誠摯的新春祝福，竭力支持香
港青年人的福祉。
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Skip Lunch Day, March 2025
公益行善折食日，2025年3月  

By making a donation of HK$38 or more, each donor 
would receive a Skip Lunch Day coupon as a token of 
appreciation. Coupon holder could redeem designated 
items at any Hung Fook Tong outlets in Hong Kong in a 
specified period. The donation were used to support The 
Community Chest and its member agencies, to improve the 
lives of street sleepers, and people living in cage homes 
and cubicles. The Group’s staff actively supported for this 
good cause.

凡捐款港幣38元或以上，每位捐款者即可獲得
「折」食日愛心券一張。持券者可於指定期間於全
港鴻福堂門市換領指定產品。捐款用以支持公益
金及其轄下會員機構，幫助露宿者、籠屋及板間
房居民改善生活。本集團員工積極支持此善舉。
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本集團致力通過綠色教育宣揚環保意識。於本年
度，主要環境保護活動包括：

5.3 � ENVIRONMENTAL CONSERVATION 
環境保護

The Group is dedicated to promoting environmental 
awareness through green education. Major environmental 
conservation events during the Year include:

Green Plant Environmental Activity, April 2024
綠植環保活動，2024年4月  

The Group’s staff and some tenants of EGCBJ  formed a 
volunteer team to participate in the environmental activity 
“Spring Flowers, Protecting Greenery – A Date with 
Emperor Group Centre in Spring”, encouraging everyone 
to cherish the natural resources, embrace green living and 
contribute to the protection of the environment. During the 
event, the environmental lecturer led the volunteer team to 
embark on a journey of Green Plant Lecture, which they 
learnt about different types of plants through observation 
and touching. The environmental lecturer also explained in 
detail the maintenance of different tree species, including 
the irrigation cycle, pest control measures, etc. After 
the visit, the volunteers carried out “Tree Pitting” for the 
plants by turning the soil, piling it up and compacting it 
at the roots of the trees, and then watering them. Each 
participating volunteer was given a potted plant to keep in 
the office, as a reminder to keep up the green habit every 
day.

本集團員工連同北京英皇集團中心部分租戶組成
義工團隊，共同參與「繁花鬧春，守護綠意－與英
皇集團中心的春天有個約會」環保活動，鼓勵大
家珍惜自然資源，擁抱綠色生活，為保護環境作
出貢獻。活動中，環保講師帶領義工團隊開啟「綠
植小課堂」之旅，透過觀賞及觸摸方式認識不同
植物品類。環保講師還詳細講解了不同樹種的養
護知識，包括灌溉週期及防蟲措施等。參觀後，
義工們為植物進行「培樹坑」，在樹木根部進行翻
土、堆平、壓實等工作，然後以水澆灌。每位參與
的義工獲派發一盆盆栽放在辦公室，提醒大家每
天保持環保習慣。
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Green Low Carbon Day, June 2024
綠色低碳日，2024年6月  

In support of The Community Chest Green Low Carbon 
Day, Emperor Foundation encouraged staff donations 
and participation in sustainable initiatives, including food 
recycling and eco-friendly projects. The Group’s staff has 
actively supported this event.

為響應公益金綠色低碳日，英皇慈善基金鼓勵員
工捐款及參與食物回收及環保項目等可持續發展
計劃。本集團員工積極支持該活動。

Earth Hour, March 2025
地球一小時，2025年3月  

The Group’s Hong Kong Office joined the millions of people 
around the globe and turned off its office lights in support 
of WWF’s Earth Hour, an annual event to raise awareness 
of climate change.

為響應世界自然基金會一年一度的「地球一小時」
活動，本集團香港辦公室與全球數百萬人一同參
與關閉辦公室照明燈。活動旨在提高人們對氣候
變化的意識。
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為加強與社區的聯繫，本集團為非牟利組織提供
健威坊作為他們的籌款活動場地，使本地社區及
有需要的人士受惠。

2024年6月

大自然保護協會 – 推廣計劃

2024年8月

香港救助兒童會 – 推廣計劃

2024年9月

世界自然基金會香港分會 – 探索生物多樣性

2024年10月

大自然保護協會 – 推廣計劃

2025年3月

香港救助兒童會 – 推廣計劃

5.4 � EVENT SPACE SPONSORSHIP 
活動場地贊助

To strengthen the connections with community, the Group has 
offered to non-profit organisations to use Fitfort  as venue for 
their fundraising events, benefiting the local community and 
people in needs.

June 2024

The Nature Conservancy – Awareness Programme

August 2024

Save the Children Hong Kong – Awareness Programme

September 2024

WWF-Hong Kong – Discovering Biodiversity

October 2024

The Nature Conservancy – Awareness Programme

March 2025

Save the Children Hong Kong – Awareness Programme
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Subject areas
主要範疇

Description
描述

Section
章節

A. Environmental 環境

Aspect A1: Emissions
層面A1: 排放物

General Disclosure
一般披露

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a 

significant impact on the issuer
relating to air and greenhouse gas emissions, discharges into 
water and land, and generation of hazardous and non-hazardous 
waste.
有關廢氣及溫室氣體排放、向水及土地的排污、有害及無害廢棄物
的產生等的：
(a) 政策；及
(b) 遵守對發行人有重大影響的相關法律及規例
的資料。

2.1

KPI A1.1
指標A1.1

The types of emissions and respective emissions data.
排放物種類及相關排放數據。

2.8

KPI A1.2
指標A1.2

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas 
emissions and, where appropriate, intensity (e.g. per unit of 
production volume, per facility).
直接（範圍1）及能源間接（範圍2）溫室氣體排放量及（如適用）密
度（如以每產量單位、每項設施計算）。

2.8

KPI A1.3
指標A1.3

Total hazardous waste produced and, where appropriate, intensity 
(e.g. per unit of production volume, per facility).
所產生有害廢棄物總量及（如適用）密度（如以每產量單位、每項設
施計算）。

Not applicable

In view of its 
business nature, 
the Group does not 
directly generate any 
hazardous waste.
不適用
基於其業務性質， 
本集團不會直接產生
大量有害廢棄物。

KPI A1.4
指標A1.4

Total non-hazardous waste produced and, where appropriate, 
intensity (e.g. per unit of production volume, per facility).
所產生無害廢棄物總量及（如適用）密度（如以每產量單位、每項設
施計算）。

2.8

KPI A1.5
指標A1.5

Description of emissions target(s) set and steps taken to achieve 
them.
描述所訂立的排放量目標及為達到這些目標所採取的步驟。

2.3, 2.8

KPI A1.6
指標A1.6

Description of how hazardous and non-hazardous wastes are 
handled, and a description of reduction target(s) set and steps 
taken to achieve them.
描述處理有害及無害廢棄物的方法，及描述所訂立的減廢目標及為
達到這些目標所採取的步驟。

2.4, 2.5
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Subject areas
主要範疇

Description
描述

Section
章節

Aspect A2: Use of Resources
層面A2: 資源使用

General Disclosure
一般披露

Policies on the efficient use of resources, including energy, water 
and other raw materials.
有效使用資源（包括能源、水及其他原材料）的政策。

2.1-2.6

KPI A2.1
指標A2.1

Direct and/or indirect energy consumption by type (e.g. electricity, 
gas or oil) in total and intensity (e.g. per unit of production volume, 
per facility).
按類型劃分的直接及╱或間接能源（如電、氣或油）總耗量及密度（如
以每產量單位、每項設施計算）。

2.8

KPI A2.2
指標A2.2

Water consumption in total and intensity (e.g. per unit of 
production volume, per facility).
總耗水量及密度（如以每產量單位、每項設施計算）。

2.8

KPI A2.3
指標A2.3

Description of energy use efficiency target(s) set and steps taken 
to achieve them.
描述所訂立的能源使用效益目標及為達到這些目標所採取的步驟。

2.3, 2.8

KPI A2.4
指標A2.4

Description of whether there is any issue in sourcing water that 
is fit for purpose, water efficiency target(s) set and steps taken to 
achieve them.
描述求取適用水源上可有任何問題，以及所訂立的用水效益目標及
為達到這些目標所採取的步驟。

2.6

KPI A2.5
指標A2.5

Total packaging material used for finished products and, if 
applicable, with reference to per unit produced.
製成品所用包裝材料的總量及（如適用）每生產單位佔量。

2.2

Aspect A3: The Environment and Natural Resources
層面A3: 環境及天然資源

General Disclosure
一般披露

Policies on minimising the issuer’s significant impact on the 
environment and natural resources.
減低發行人對環境及天然資源造成重大影響的政策。

2.1-2.6

KPI A3.1
指標A3.1

Description of the significant impacts of activities on the 
environment and natural resources and the actions taken to 
manage them.
描述業務活動對環境及天然資源的重大影響及已採取管理有關影
響的行動。

2.2-2.6

Aspect A4: Climate Change
層面A4: 氣候變化

General Disclosure
一般披露

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may impact, 
the issuer.
識別及應對已經及可能會對發行人產生影響的重大氣候相關事宜
的政策。

2.7

KPI A4.1
指標A4.1

Description of the significant climate-related issues which have 
impacted, and those which may impact, the issuer, and the 
actions taken to manage them.
描述已經及可能會對發行人產生影響的重大氣候相關事宜，及應對
行動。

2.7
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Subject areas
主要範疇

Description
描述

Section
章節

B. Social 社會

Employment and Labour Practices
僱傭及勞工常規

Aspect B1: Employment
層面B1: 僱傭

General Disclosure
一般披露

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a 

significant impact on the issuer
relating to compensation and dismissal, recruitment and 
promotion, working hours, rest periods, equal opportunity, 
diversity, anti-discrimination, and other benefits and welfare.
有關薪酬及解僱、招聘及晉升、工作時數、假期、平等機會、多元化、
反歧視以及其他待遇及福利的：
(a) 政策；及
(b) 遵守對發行人有重大影響的相關法律及規例
的資料。

3.2, 3.3

KPI B1.1
指標B1.1

Total workforce by gender, employment type, age group and 
geographical region.
按性別、僱傭類型、年齡組別及地區劃分的僱員總數。

3.1

KPI B1.2
指標B1.2

Employee turnover rate by gender, age group and geographical 
region.
按性別、年齡組別及地區劃分的僱員流失比率。

3.1

Aspect B2: Health and Safety
層面B2: 健康與安全

General Disclosure
一般披露

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a 

significant impact on the issuer
relating to providing a safe working environment and protecting 
employees from occupational hazards.
有關提供安全工作環境及保障僱員避免職業性危害的：
(a) 政策；及
(b) 遵守對發行人有重大影響的相關法律及規例
的資料。

3.4

KPI B2.1
指標B2.1

Number and rate of work-related fatalities occurred in each of the 
past three years including the reporting year.
過去三年（包括匯報年度）每年因工亡故的人數及比率。

3.4

KPI B2.2
指標B2.2

Lost days due to work injury.
因工傷損失工作日數。

3.4

KPI B2.3
指標B2.3

Description of occupational health and safety measures adopted, 
how they are implemented and monitored.
描述所採納的職業健康與安全措施，以及相關執行及監察方法。

3.4
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Subject areas
主要範疇

Description
描述

Section
章節

Aspect B3: Development and Training
層面B3: 發展及培訓

General Disclosure
一般披露

Policies on improving employees’ knowledge and skills for 
discharging duties at work. Description of training activities.
有關提升僱員履行工作職責的知識及技能的政策。描述培訓活動。

3.5

KPI B3.1
指標B3.1

The percentage of employees trained by gender and employee 
category (e.g. senior management, middle management).
按性別及僱員類別（如高級管理層、中級管理層等）劃分的受訓僱
員百分比。

3.5

KPI B3.2
指標B3.2

The average training hours completed per employee by gender 
and employee category.
按性別及僱員類別劃分，每名僱員完成受訓的平均時數。

3.5

Aspect B4: Labour Standards
層面B4: 勞工準則

General Disclosure
一般披露

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a 

significant impact on the issuer
relating to preventing child and forced labour.
有關防止童工或強制勞工的： 
(a) 政策；及
(b) 遵守對發行人有重大影響的相關法律及規例
的資料。

3.2

KPI B4.1
指標B4.1

Description of measures to review employment practices to avoid 
child and forced labour.
描述檢討招聘慣例的措施以避免童工及強制勞工。

3.2

KPI B4.2
指標B4.2

Description of steps taken to eliminate such practices when 
discovered.
描述在發現違規情況時消除有關情況所採取的步驟。

3.2, 4.1

Operating Practices
營運慣例

Aspect B5: Supply Chain Management
層面B5: 供應鏈管理

General Disclosure
一般披露

Policies on managing environmental and social risks of the supply 
chain.
管理供應鏈的環境及社會風險政策。

4.1

KPI B5.1
指標B5.1

Number of suppliers by geographical region.
按地區劃分的供應商數目。

4.1

KPI B5.2
指標B5.2

Description of practices relating to engaging suppliers, number of 
suppliers where the practices are being implemented, how they 
are implemented and monitored.
描述有關聘用供應商的慣例，向其執行有關慣例的供應商數目、以
及有關慣例的執行及監察方法。

4.1
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Subject areas
主要範疇

Description
描述

Section
章節

KPI B5.3
指標B5.3

Description of practices used to identify environmental and social 
risks along the supply chain, and how they are implemented and 
monitored.
描述有關識別供應鏈每個環節的環境及社會風險的慣例，以及相關
執行及監察方法。

4.1

KPI B5.4
指標B5.4

Description of practices used to promote environmentally 
preferable products and services when selecting suppliers, and 
how they are implemented and monitored.
描述在揀選供應商時促使多用環保產品及服務的慣例，以及相關執
行及監察方法。

4.1

Aspect B6: Product Responsibility
層面B6: 產品責任

General Disclosure
一般披露

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a 

significant impact on the issuer
relating to health and safety, advertising, labelling and privacy 
matters relating to products and services provided and methods of 
redress.
有關所提供產品和服務的健康與安全、廣告、標籤及私隱事宜以及
補救方法的： 
(a) 政策；及
(b) 遵守對發行人有重大影響的相關法律及規例
的資料。

4.2

KPI B6.1
指標B6.1

Percentage of total products sold or shipped subject to recalls for 
safety and health reasons.
已售或已運送產品總數中因安全與健康理由而須回收的百分比。

4.2

KPI B6.2
指標B6.2

Number of products and service related complaints received and 
how they are dealt with.
接獲關於產品及服務的投訴數目以及應對方法。

4.2

KPI B6.3
指標B6.3

Description of practices relating to observing and protecting 
intellectual property rights.
描述與維護及保障知識產權有關的慣例。

4.4

KPI B6.4
指標B6.4

Description of quality assurance process and recall procedures.
描述質量檢定過程及產品回收程序。

4.2

KPI B6.5
指標B6.5

Description of consumer data protection and privacy policies, how 
they are implemented and monitored.
描述消費者資料保障及私隱政策，以及相關執行及監察方法。

4.3
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Subject areas
主要範疇

Description
描述

Section
章節

Aspect B7: Anti-Corruption
層面B7: 反貪污

General Disclosure
一般披露

Information on:
(a) the policies; and
(b) compliance with relevant laws and regulations that have a 

significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
有關防止賄賂、勒索、欺詐及洗黑錢的： 
(a) 政策；及
(b) 遵守對發行人有重大影響的相關法律及規例
的資料。

4.5

KPI B7.1
指標B7.1

Number of concluded legal cases regarding corrupt practices 
brought against the issuer or its employees during the reporting 
period and the outcomes of the cases.
於匯報期內對發行人或其僱員提出並已審結的貪污訴訟案件的數
目及訴訟結果。

4.5

KPI B7.2
指標B7.2

Descr ipt ion of preventive measures and whist le-blowing 
procedures, how they are implemented and monitored.
描述防範措施及舉報程序，以及相關執行及監察方法。

4.5

KPI B7.3
指標B7.3

Description of anti-corruption training provided to directors and 
staff.
描述向董事及員工提供的反貪污培訓。

4.5

Community
社區

Aspect B8: Community Investment
層面B8: 社區投資

General Disclosure
一般披露

Policies on community engagement to understand the needs of 
the communities where the issuer operates and to ensure its 
activities take into consideration the communities’ interests.
有關以社區參與來了解發行人營運所在社區需要和確保其業務活
動會考慮社區利益的政策。

5

KPI B8.1
指標B8.1

Focus areas of contribution (e.g. education, environmental 
concerns, labour needs, health, culture, sport).
專注貢獻範疇（如教育、環境事宜、勞工需求、健康、文化、體育）。

5

KPI B8.2
指標B8.2

Resources contributed (e.g. money or time) to the focus area.
在專注範疇所動用資源（如金錢或時間）。

5
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