




























































































































































































Sfofo. 51 VOLUNTARY SERVICES
T LN

The Group continues its partnerships with non-governmental
organisations and charitable organisations, to reach and
support needy communities.

Summer Movie Day for Families, July 2024

MFEEEBHYE 2024578

FEEFERIFBFESNZS B RTBHRE
B UBEERFIHEREEBAMLE-

The Group and Midland Realty hosted the “Summer
Movie Day for Families” at Emperor Cinemas in Tsuen
Wan, bringing nearly 100 underprivileged children and
their parents to enjoy the movie /nside Out 2. The Group’s
volunteers, alongside representatives from Against Child
Abuse, helped distribute supplies and joined the children
in watching the film, creating a meaningful and memorable
summer experience for these families.

FEBAXMYERZERER R RFRH
EEANEEE BROIEREERERARK
R—AMEER (EKAR2) - sEENET
BEGEEFREGNARGBEDEYE  LE
NRARF—RAHREER AEEREHRKT —E
RmEEBEHRTHNERRR-
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@ 5.2 CHARITABLE SPONSORSHIP AND DONATIONS
T B g

The Group mobilises its staff to participate in fundraising AEEHSHETLHETEE Bt EFHHEH
campaigns to help underprivileged people in the community. B-RAEE TEZSHREREFEEEIE:
Major charity donation and fundraising campaigns during the

Year include:

“Food Wanted, Not Wasted” Campaign, May 2024
[Ha%EE [ 1ER17:E8 2024558

To promote food sustainability, Emperor Foundation and AREBIBEBRE H2023FE/HK REZSES
Tesla Owners Club Hong Kong has been partnering with BiTeslaBF BB HFE X G F LAt 2204 [ Han st
Feeding Hong Kong for the “Food Wanted, Not Wasted” ZIEETH - RILLEE *EEBRXTHEDE
Campaign since 2023, in this, the Group’s staff volunteer to NMEHEEFBREY TR TFTEEEAL P
sort and repackage surplus food, and distribute it to those 20255F58 ZE N E KT E B BRILITE
in need. In May 2025, a mobile food station was set up BEYE AREREBRARERMHEBIBEI00E
in Chuk Yuen South Estate, Wong Tai Sin, providing over ERE ZEFRIEEERRESE B HE |
3,300 meals to senior citizens and low-income families. This Riga AfSRV B REEEEHNER

campaign effectively promoted the concept of cherishing
food and provided valuable support to the community, while
raising awareness about the importance of reducing food
waste.

4 Emperor International Holdings Limited
HEFRERFRAT



Mooncake Donation Campaign, September 2024

BOAMEIEKITEN - 2024598

During the Mid-Autumn Festival, excess mooncakes MRAFETEAR A EE R RS MW ERT B
were collected by the Group from staff and donated to a HEEEEERE TIEE ABEERKENS
subsidiary of Pok Oi Hospital. The mooncakes were then S BMM2EER HEPES-

given to ethnic minorities in Tin Shui Wai, to share the joy
and celebrate the Mid-Autumn Festival with them.
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Blood Donation, September 2024
1B M1TEh - 2024598

The Group’s employees actively joined the blood donation
event jointly organised by Emperor Group in conjunction
with the Red Cross, in order to help people in need.

FAEEETRBSNEREERKRA+FEHS
BMOVBEMTE AENERTENA-

Dress Casual Day, October 2024
fAmEERA - 2024F108

This year’s theme for the annual Dress Casual Day was
“Wear To Care’ Participating staff members each donated
HK$70 or more to The Community Chest of Hong Kong,
and put on casual wear to support the event.

Emperor International Holdings Limited
REEREERARAF

—F-ENEREBNREAENEESWear To
Care | BUBEFFEHIH/H70BTHULTFE
BrmE W EERUXFZED-

e

DRESS CASVAL DAY

4 ocT (THY)

FER1OBUERZN, BEXEEIEER
ng CocoTse, T 4§ F 18 Bl Excel &
dmindept@emperorroup.com,
CEERBMAREEBIRA-HEREHES




Charity Sale of Red Packets, November 2024
FMEHBERE 2024118

The Group’s staff supported Emperor Group’s charity sale
of red packets by purchasing the red packet, continuing last
year’s meaningful tradition. The funds raised in the charity
sale were all donated to a youth charity in Hong Kong,
KELY Support Group, through Emperor Group Foundation,
in order to support their mental health programmes for
youth and raise public awareness and empathy for mental
health issues among young people. This meaningful
event embodied the spirit of generosity and care,
sending heartfelt New Year blessings to underprivileged
communities and supporting the well-being of youth in
Hong Kong.

FEBESTEBRRBEMNEDR IHREEEFZE
HEERELY LEZFNRFER-BER
BEfERMEHRELEEZRHBETERSSE
HZERBRBRKEE UXFHEHEFARBHRER
BER LREARHBEFARHEREAENRE
REELC - WREFHFHASER REELNE B
HEBEUBHXLRABNNENE BOAXIEFS
BAEFABGL-

F &

} oKELY  prmmm U RRE

REBERLE

Emperor Foundation

FiEERMBHZHMER
BERBEETEEEEREN

EFFREEEE REARE

A BRI E RIE Mo ; fmx "N i 8
SIEMS100 BRI EEIE HEFESH A 2'5
(RH—E+EHAE &108) ‘g10R
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Skip Lunch Day, March 2025
AEWITEINEHR ' 2025538

By making a donation of HK$38 or more, each donor
would receive a Skip Lunch Day coupon as a token of
appreciation. Coupon holder could redeem designated
items at any Hung Fook Tong outlets in Hong Kong in a
specified period. The donation were used to support The
Community Chest and its member agencies, to improve the
lives of street sleepers, and people living in cage homes
and cubicles. The Group’s staff actively supported for this
good cause.

CE0D

Emperor International Holdings Limited
HEFRERFRAT

RIERBEIBTHA L BUERENTER
frlBRAEOS—R-FEFEREEHEARE
ARBEREMTREEEER BRAUXFAT
TREBETEEKE EMEEE REKRRE
FPERAELEE FEBEIRBFILESE-

&

REHEZES

Emperor Foundation

LRITE

TiiRfEE)

Skip Lunch Day 2025
028,818 RBPE Fridoy

a7 RLOBEBNZ "BEES -
= a3 o 3= EERRBDEEREHE, BN

To benefit "Services for Street Sleepers,
Residents in Cage Homes and Cubicles"
supported by The Community Chest



@

The Group is dedicated to promoting environmental
awareness through green education. Major environmental

conservation events during the Year include:

Green Plant Environmental Activity, April 2024
EEIRRIED 0 20245F4R

5.3 ENVIRONMENTAL CONSERVATION

FEERNBRGEBARATERRRER -NEF
B IERRBEFRETHEE:

The Group’s staff and some tenants of EGCBJ formed a
volunteer team to participate in the environmental activity
“Spring Flowers, Protecting Greenery — A Date with
Emperor Group Centre in Spring, encouraging everyone
to cherish the natural resources, embrace green living and
contribute to the protection of the environment. During the
event, the environmental lecturer led the volunteer team to
embark on a journey of Green Plant Lecture, which they
learnt about different types of plants through observation
and touching. The environmental lecturer also explained in
detail the maintenance of different tree species, including
the irrigation cycle, pest control measures, etc. After
the visit, the volunteers carried out “Tree Pitting” for the
plants by turning the soil, piling it up and compacting it
at the roots of the trees, and then watering them. Each
participating volunteer was given a potted plant to keep in
the office, as a reminder to keep up the green habit every
day.

AEMETERIFELSEFHF OB HRHER
FTEEK HES2H[HERE TEEE —H2HE
EEEFONEXRBENGIIRFES SZBKX
REBEABR HREBLERE HRERREF
HER - EB T IRREMEAE TR &
BIREIZIK BRBEREES AREHTE
EYmE - IRREMEFAREE T TRMENE
ENE BEENBHRNRERS 28R

ELPIREMET EHT] ERARIDETE
T T BEEIE RARUKEE - SUSH
NETERE-—BENBENRLE REXRE
RFFIRREE
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Green Low Carbon Day, June 2024
BEeEEA 2024568

In support of The Community Chest Green Low Carbon
Day, Emperor Foundation encouraged staff donations
and participation in sustainable initiatives, including food
recycling and eco-friendly projects. The Group’s staff has
actively supported this event.

PR G M &

Emperor Foundation

RERAZESHBRKA HEXEETEME
IHEMEZERYEBIKRKIRFREABFAFELRE
8- AEBE T RIBXFHZIET -

4% B {REE B 16:-17/6/2024

GREEN LOW CARBON DAY EMAR— Sunday & Monday
GEdiE R=-#fE Share, Enjoy & Cherish Green

Earth Hour, March 2025
Ik —/\EF - 2025538

The Group’s Hong Kong Office joined the millions of people
around the globe and turned off its office lights in support
of WWF’s Earth Hour, an annual event to raise awareness
of climate change.

Emperor International Holdings Limited
HEFRERFRAT

AERUEREAESTE—F—EHN[#thIk—/)\E]
A AEEEBMAZTHREREEEA B2
SRARAMAERBPE - FHEERSAMAHREK
SENEHE-

ABXBFHRARBEE RN
1S COMMITTED TO WWF'S EARTH HOUR



® 54 EVENT SPACE SPONSORSHIP
— mE )

To strengthen the connections with community, the Group has AIMEETENBE NEBAFELFEBRM
offered to non-profit organisations to use Fitfort as venue for BRI EAMPINSEFUEEIZ FARMHE K
their fundraising events, benefiting the local community and BEENALRE-

people in needs.

June 2024 2024564

The Nature Conservancy — Awareness Programme AKERRERE - #HETE

August 2024 20245 8H

Save the Children Hong Kong — Awareness Programme EEANBEES - HESE

September 2024 2024598

WWF-Hong Kong — Discovering Biodiversity HRABRAEEEEENE - KREYZHY
October 2024 2024%10H

The Nature Conservancy — Awareness Programme AEBRRERE - EESHE

March 2025 2025538

Save the Children Hong Kong — Awareness Programme SRR ES - #HEE
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Subject areas Description Section
FEHIS R it =1 ]

Aspect A1: Emissions

EEA1: HER

General Disclosure Information on:

— ARG = (a) the policies; and
(b) compliance with relevant laws and regulations that have a

significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-hazardous
waste.
ERBERMBEEREIR mAkRkLtHNEEs BEREZSEEY
NEEEFHN:
(a) BUR: K
(b) BEFHBFETABEAXENERIEEKRARF]
HER -

KPI A1.1 The types of emissions and respective emissions data.

FE1RA1A PR YD TR 58 T A8 RA HE i B4R o

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas

FEIEAL2 emissions and, where appropriate, intensity (e.g. per unit of
production volume, per facility).
BHiZ (HE) RERME (HE) BEREHRER (NMER) %

E(MUSEEEN BERKMHE) °

Total hazardous waste produced and, where appropriate, intensity
(e.g. per unit of production volume, per facility).
FRELEEEREYEER (MER)ZE (MUSESEN 8ER
HEst) -

KPI A1.3
FS1EAL3

KPI A1.4
1E1RA1.4

Total non-hazardous waste produced and, where appropriate,
intensity (e.g. per unit of production volume, per facility).
FIEEREBEEMEER (NER)ZE (NMUSEEEM BIER

Hestr) -
KPI A1.5 Description of emissions target(s) set and steps taken to achieve
FE1ZA15 them.

B FRET I AVBEM B B IR R AEDE L BRI T R -
KPI A1.6 Description of how hazardous and non-hazardous wastes are

I51ZA1.6 handled, and a description of reduction target(s) set and steps
taken to achieve them.
HlRIEAERBEEEVMN A L RMEHFAE] AR B R R A

EEELE BRI T B -

Environmental, Social and Governance Report
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2.1

2.8

2.8

Not applicable

In view of its
business nature,

the Group does not
directly generate any
hazardous waste.
TERA
BERREHME
FrEFFEEEEL
AEEZEEY -
2.8

23,28

24,25
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Subject areas Description Section
FEEHIS it =1 ]

Aspect A2: Use of Resources

BEA2: BiRfER

General Disclosure Policies on the efficient use of resources, including energy, water 2.1-2.6
— R E and other raw materials.

BERERER (BIEER - KREMEME) ABER -
KPI A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, 2.8
F51EA2.1 gas or oil) in total and intensity (e.g. per unit of production volume,

per facility).

RERRBDNERER SHEEER (WE  RIH) BEEREE (W
UsEEE( - BEKMHAH)

KPI A2.2 Water consumption in total and intensity (e.g. per unit of 2.8
51EA2.2 production volume, per facility).

MEKERTE (MUSESEN BERME) °
KPI A2.3 Description of energy use efficiency target(s) set and steps taken 2.3, 2.8
$S1EA2.3 to achieve them.

Rt FrE] I MAERER N @ B IR A EDE L BRI D B
KPI A2.4 Description of whether there is any issue in sourcing water that 2.6
I512A2.4 is fit for purpose, water efficiency target(s) set and steps taken to

achieve them.
F SR EE A KR LRI A E AR AR FRET I B Ak a B 1R &
AETNELEB MRS R -

KPI A2.5 Total packaging material used for finished products and, if 2.2

f51EA2.5 applicable, with reference to per unit produced.
N mTAEEMRNEER (NER)BEEEMGE-

Aspect A3: The Environment and Natural Resources
BEAS: RIARXAER

General Disclosure Policies on minimising the issuer’s significant impact on the 2.1-2.6
— RN EE environment and natural resources.

HEZTAHRERRAREREMRERNF ZHEER -
KPI A3.1 Description of the significant impacts of activities on the 2.2-2.6
$51ZAS.1 environment and natural resources and the actions taken to

manage them.
Mt EBEHHRERRABRNEATERERNEEFHT
ZnM178-

Aspect A4: Climate Change

EmEA4: mIREME

General Disclosure Policies on identification and mitigation of significant climate- 2.7
— ARk R related issues which have impacted, and those which may impact,
the issuer.
B REHERE RO EHETAEELENEARGHERSEE
AYBLER
KPI A4.1 Description of the significant climate-related issues which have 2.7
IETEAS A impacted, and those which may impact, the issuer, and the

actions taken to manage them.
HEEERAIEEHETAEERENEARGHEBASE  REY
T8
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Subject areas Description Section
FEEHIS it =1 ]

Employment and Labour Practices

EfERETER
Aspect B1: Employment
EEB1: E{E
General Disclosure Information on:
— RN E (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.
BRI R BIEREA  TIERE - B FEHRE - 2t
248 WU Bt 5 i Fe i@ F Y
(@) BHK: &
(b) BTFHTBETABEARTEMEREERRL
BB o
KPI B1.1 Total workforce by gender, employment type, age group and
F51EB1.1 geographical region.
R - EERE FRANRMES TN EEEE-
KPI B1.2 Employee turnover rate by gender, age group and geographical
1512B1.2 region.

IR FlRRER Rt &R HHEERKRLEE

Aspect B2: Health and Safety
[BmEB2: EREZR

General Disclosure Information on:
—RRi 5 (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to providing a safe working environment and protecting
employees from occupational hazards.
ERREZE2THRRERFREESEBREHEEZEH:

(a) B &

(b) ETFHBITABEATZENEREERAG

&k o
KPI B2.1 Number and rate of work-related fatalities occurred in each of the
{51EB2.1 past three years including the reporting year.

BE=F (BREERFEE) SFRI TR ABKRLEE-
KPI B2.2 Lost days due to work injury.
1512B2.2 R ITEERITIEBE-
KPI B2.3 Description of occupational health and safety measures adopted,
$512B2.3 how they are implemented and monitored.

MR AR R R RE 2 280 URERATRERS %

3.2,3.3

3.1

3.1

3.4

3.4

3.4

3.4
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Subject areas Description Section
FEHIS R it =1 ]

Aspect B3: Development and Training

BEB3: &RERIE

General Disclosure Policies on improving employees’ knowledge and skills for 3.5

—MIRE discharging duties at work. Description of training activities.
BRARAEEB1T TEB &R 8 K 5 As AV BUER - H i 15 3l & & o

KPI B3.1 The percentage of employees trained by gender and employee 3.5

F51ZB3.1 category (e.g. senior management, middle management).
RUENREEER (NMSREEE FREEES) ASHNZIE
BB

KPI B3.2 The average training hours completed per employee by gender 3.5

$51EB3.2 and employee category.

rERRESERE D BRESTMRZINN TR -
Aspect B4: Labour Standards
[EmEmB4: TR

General Disclosure Information on: 3.2
— AR = (a) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to preventing child and forced labour.

BRAMLLEE T8 % TH:

(@) BRI &

(b) EBTFHBITABERTZENHEREERAG

BB o
KPI B4.1 Description of measures to review employment practices to avoid 3.2
}51ZB4.1 child and forced labour.

ST RIS IE B At i B R B T Kol g T o
KPI B4.2 Description of steps taken to eliminate such practices when 3.2, 4.1
$512B4.2 discovered.

R ERRERBREHRERB R RN R

Operating Practices
EERG

Aspect B5: Supply Chain Management
[EmEBS5: (A EIE

General Disclosure Policies on managing environmental and social risks of the supply 4.1
—MRIRE chain.

EIRMREEAIRIE Rt &R RECR -
KPI B5.1 Number of suppliers by geographical region. 4.1
151%B5.1 Rt & B 3RV REE B8R -
KPI B5.2 Description of practices relating to engaging suppliers, number of 4.1
}51EB5.2 suppliers where the practices are being implemented, how they

are implemented and monitored.
HitBRAERAMHEENES mERTEMEFNHERHEHE - U
RERBEOINAITRERSE-

Emperor International Holdings Limited
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Subject areas Description Section
FEHIS R it =1 ]

KPI B5.3 Description of practices used to identify environmental and social 4.1
51ZB5.3 risks along the supply chain, and how they are implemented and
monitored.
H it A R A R (R S S IR B AV IRIR R AL G R R AVIE 61 A K AE R
BITRERFE-
KPI B5.4 Description of practices used to promote environmentally 4.1
151EB5.4 preferable products and services when selecting suppliers, and

how they are implemented and monitored.
MR EREMREREES BIRGREMKRIRFIES - LUKREREH®
TREEEF A

Aspect B6: Product Responsibility

[EmEB6: EmEIE

General Disclosure Information on: 4.2
— RN EE (@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods of

redress.
ERFMREERNBRFZNEELEZE BES REARMESTEUAR
R ERY
(@) BHK: &
(b) BFHBETABEATENHERIEEKRAES
BBk -
KPI B6.1 Percentage of total products sold or shipped subject to recalls for 4.2
}51ZB6.1 safety and health reasons.
EENEEZEMBHPRLZEARFIEHMARKNBE DL
KPI B6.2 Number of products and service related complaints received and 4.2
}51ZB6.2 how they are dealt with.
BRERAREmRBRBHORFHEUARBH G E-
KPI B6.3 Description of practices relating to observing and protecting 4.4
$51ZB6.3 intellectual property rights.
Mk R E R RENHEREFRRIES -
KP| B6.4 Description of quality assurance process and recall procedures. 4.2
#51%B6.4 Mt EEREBREREREIKRER -
KPI B6.5 Description of consumer data protection and privacy policies, how 4.3
151%B6.5 they are implemented and monitored.

HHHBEBRRERMRER  URERANTRERS -
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Subject areas Description Section
FEHIS R it =1 ]

Aspect B7: Anti-Corruption
EEB7: RES
General Disclosure Information on:
— RN EE (@) the policies; and
(b) compliance with relevant laws and regulations that have a
significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.

AR LEBRRS - B - BRGE AR IERAY

(@) BRI &

(b) EBTFHBITABEARTZENHEREERAG

&R -
KPI B7.1 Number of concluded legal cases regarding corrupt practices
}51EB71 brought against the issuer or its employees during the reporting

period and the outcomes of the cases.
RERPBABRETASEEERHTIEEENESHARMHNH

EPSEIENCED
KPI B7.2 Description of preventive measures and whistle-blowing
$51EB7.2 procedures, how they are implemented and monitored.

B S R B RIZ T UM MEBAMITRERFE -
KPI B7.3 Description of anti-corruption training provided to directors and
}51EB7.3 staff.

HlRESEKRETIRHENRES5EN -
Community
#HE

Aspect B8: Community Investment

[BmEBS: tERE

General Disclosure Policies on community engagement to understand the needs of

— MR E the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.
BERUHESERTHETAEERETHERENRRAEZERE
FEEEMHENTRBR-

KPI B8.1 Focus areas of contribution (e.g. education, environmental
$51EB8.1 concerns, labour needs, health, culture, sport).

EIEMERE (N#HE RESHE SIEX @#F XLt-BF)-
KPI B8.2 Resources contributed (e.g. money or time) to the focus area.
1512B8.2 EEFHEMBAER (NS RERE) -

Emperor International Holdings Limited
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